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1. Purpose

FG Burnett Ltd is a multi-disciplined commercial property consultancy operating from our office in
Aberdeen. Through working closely with our staff, clients, suppliers and the community, we
continuously strive to improve our credentials with a specific focus on Environmental, Social and
Governance (ESG).

As an RICS regulated company, we operate to the highest industry standards of professionalism
and ethics.

Our ESG Committee, consisting of a combination of Executive Board Members and Employees
within the firm, is committed to implementing, reviewing progress and continually updating our
ESG commitments throughout the company.

This ESG Paolicy outlines our commitment to responsible business practices that promote
environmental sustainability, social responsibility, and ethical governance. As a small business,
we believe that doing good is good business. —

2. Scope

This policy applies to all employees, directors, consultants, and representatives of FG Burnett Ltd,
covering all business activities, offices and projects across our service lines.

3. Environmental Responsibility

At FG Burnett we experience daily the ever increasing importance of the environment in relation
to our profession and the commercial property industry.

One of our core values is to minimise the environmental impact of our work, the services we
provide and our day to day operations. This has led us to relate our environmental policy not only
to the way we run our own business internally, but also to the services we provide to our clients.

Our Commitments:

Meet or exceed all relevant and current environmental legislation regarding our business
operations. :

Responsible resource use: prioritise paperless working environment, promote recycling, reduce
unnecessary consumption of raw materials.

Sustainable Sourcing: Prioritise suppliers and contractors with environmentally responsible
practices.

Energy Efficiency & Carbon Reduction: Operate a low-carbon office, reduce energy use and
encourage low-emission travel.

4. Social Responsibility
FG Burnett Ltd is committed to creating a positive impact on our workplace and our community.

Our Commitments:

Health, Safety & Wellbeing: Provide a safe, inclusive, and respectful working environment.
Diversity & Inclusion: Foster equal opportunities in recruitment, pay and progression. We are a
committed Young Person’s Guarantee employer, providing opportunities, training, and
meaningful pathways into employment for young people.

As a recognised Living Wage employer, we ensure all staff and contractors working regularly on
our premises receive fair pay that meets the cost of living. -

¢ Learning & Professional Development: Support RICS accreditation and CPD

e« We are proud to hold Investors in People (1IP) Gold accreditation, reflecting our commitment to
developing our people and maintaining a high=performance workplace culture.
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Community Engagement: Support and contribute to local initiatives and promote sustainability
awareness. We actively support local charities through fundraising, volunteering and
community partnerships.

Customer Care: Treat customers fairly and respond to feedback with integrity.

5. Governance and Ethical Standards

We maintain the highest standards of ethical conduct, accountability and professional integrity in all
our business dealings.

Our Principles:

Regulatory Compliance: Adhere to all laws, RICS standards and professional rules.

Ethical Conduct: Zero tolerance for corruption, conflicts of interest, bribery, fraud, or unethical
behaviour.

Data Protection: Safeguard client and employee data following GDPR guidelines.

Decision Making: Ensure fairness and integrity in business operations.

Whistleblowing: Maintain a safe process for reporting misconduct.

6. Implementation and Monitoring

The Board has overall responsibility for managing ESG. Our ESG Committee coordinates
implementation and monitoring. The policy will be reviewed annually for continuous improvement.
7. Communication

This policy is shared with all employees and available on our website.

8. Approval

Approved by: Graeme Nisbet

Position: Managing Director

Date: 12.12.2025
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